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SEXUAL HARASSMENT POLICY
Effective Date: 17/07/2025 | Review Date: Annually


1. POLICY BRIEF & PURPOSE
Tunu Agriproducts and Consultancy Ltd (Tunu-ApC) is committed to fostering a safe, respectful, and inclusive workplace free from sexual harassment. This policy reaffirms our zero-tolerance stance toward any form of sexual harassment, in alignment with our core values of Integrity, Quality Excellence, and Customer Focus, Tanzanian labour laws, and international human rights standards.

Purpose:
· Ensure a dignified work environment for all employees, contractors, partners, and stakeholders.

· Prohibit and prevent sexual harassment through education, accountability, and support.

· Comply with Tanzania’s Employment and Labour Relations Act and international conventions (e.g., ILO Violence and Harassment Convention, 2019).



2. SCOPE
This policy applies to:

· All employees (permanent, temporary, interns), contractors, and subsidiaries.

· Suppliers, farmers, vendors, business partners, and third parties engaged with Tunu-ApC.

· Any work-related settings (offices, farms, training sessions, conferences, digital platforms).



3. KEY DEFINITIONS
· Sexual Harassment: Unwelcome sexual advances, requests for sexual favors, or verbal/physical conduct of a sexual nature that:

· Creates an intimidating, hostile, or offensive work environment.

· Interferes with work performance.

· Implicitly or explicitly affects employment decisions (e.g., hiring, promotions).

· Examples: Sexual jokes, inappropriate touching, suggestive gestures, coercive demands, sexually explicit messages.

· Retaliation: Any adverse action against individuals reporting harassment or participating in investigations.



4. POLICY STATEMENT
Tunu-ApC strictly prohibits:

· Sexual harassment in any form.

· Retaliation against complainants or witnesses.

· False accusations made maliciously.

All employees and partners must uphold this policy. Violations will result in disciplinary action, including termination or contract dissolution.



5. PREVENTIVE MEASURES
· Training: Mandatory workshops for employees, farmers, and suppliers on identifying, preventing, and reporting harassment.

· Awareness: Display policy in workplaces and include in supplier contracts.

· Whistleblower Protection: Confidential reporting channels (see Section 6).



6. REPORTING MECHANISM
· Designated Officer: HR Manager (or CEO if HR conflict exists).

· Reporting Channels:
· Email: ceo@tunuagriproducts.co.tz (subject: "Sexual Harassment Report").

· Phone: +255 754749382 (confidential line).

· In-person: To supervisor or HR or CEO.

· Confidentiality: All reports handled discreetly; information shared only with necessary parties.



7. INVESTIGATION & CORRECTIVE ACTIONS
· Investigation: Prompt, impartial inquiry by HR/designated team within 14 days of report.

· Corrective Actions:
· Perpetrator: Disciplinary action (e.g., warning, suspension, termination, legal referral).

· Victim Support: Counseling, workplace adjustments, and protection from retaliation.

· Third Parties: Contract termination for non-compliance.



8. SUPPORT & RESOURCES
· Counseling: Free access to professional support services.

· Legal Aid: Assistance in filing police reports if needed.

· Community Collaboration: Partner with NGOs (e.g., gender rights groups) for training and victim support.



9. POLICY ACKNOWLEDGMENT
All employees, suppliers, and partners must sign an acknowledgment form adhering to this policy.



CONTACT
HR Manager/Designated Officer:
Email: info@tunuagriproducts.co.tz | Phone: +255 742 479 604
Physical Address: Mustafa Street, Tarimo Road, P.O. Box 39844, Dar es Salaam, Tanzania.



Signed:
_________________________
Dr. Domina Esther Mbela Nkuba (PhD)
CEO, Tunu Agriproducts and Consultancy Ltd


"Nourishing Lives, Upholding Rights"
Healthy Appetizing Taste
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