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HEALTH AND SAFETY AT WORK POLICY
Effective Date: 5/28 | Review Date: Annually


1. POLICY BRIEF & PURPOSE
Tunu-ApC prioritizes the health, safety, and well-being of all employees, contractors, farmers, and partners. This policy establishes our commitment to providing a safe working environment across our operations—including spice processing, virgin coconut oil production, farming, and community education—in compliance with Tanzania’s Occupational Health and Safety Act (2003), international standards (ILO/WHO), and our core values of Health and Wellness, Integrity, and Quality Excellence.

Purpose:
· Prevent accidents, injuries, and occupational illnesses.

· Promote a culture of safety awareness and accountability.

· Ensure compliance with legal requirements and industry best practices.

· Protect community welfare in alignment with our nutrition and empowerment missions.



2. SCOPE
This policy applies to:

· All employees, contractors, temporary workers, and interns.

· Farmers, suppliers, and partners within Tunu-ApC’s supply chain.

· Company facilities (offices, processing hubs), farms, training venues, and transport/logistics operations.



3. KEY DEFINITIONS
· Hazard: Any source or situation with potential to cause harm (e.g., machinery, chemicals, ergonomic strain).

· Risk: The likelihood and severity of harm from exposure to a hazard.

· PPE (Personal Protective Equipment): Safety gear (gloves, masks, goggles, aprons) for high-risk tasks.

· Near Miss: An incident with no injury but potential for harm.



4. POLICY STATEMENT
Tunu-ApC commits to:

· Zero Harm: Eliminating work-related injuries and illnesses.

· Legal Compliance: Adhering to Tanzanian OSHA laws and ILO conventions.

· Continuous Improvement: Regularly updating safety protocols through risk assessments and feedback.



5. RESPONSIBILITIES
	Role
	Responsibilities

	CEO/Management
	Allocate resources for safety; enforce policy compliance; review incidents.

	Supervisors
	Train teams on hazards; ensure PPE use; report incidents; conduct inspections.

	Employees/Farmers
	Follow safety procedures; use PPE; report hazards/near misses; attend training.

	Suppliers/Partners
	Comply with Tunu-ApC’s safety standards; allow audits.




6. KEY SAFETY MEASURES
A. Risk Assessment & Control
· Conduct quarterly risk assessments for all operations (e.g., spice grinding, boiling for VCO, material handling).

· Implement controls:

· Engineering: Machine guards, ventilation systems.

· Administrative: Safe work procedures, shift rotations.

· PPE: Mandatory gloves, masks, and goggles for processing/packaging.

B. Training & Awareness
· Mandatory Training:
· New hires: Basic OSHA orientation.

· High-risk roles: Machine operation, chemical handling, fire safety.

· Farmers: Safe pesticide use, ergonomic harvesting techniques.

· Food and Nutrition Education Integration: Include safety modules (e.g., hygiene during food handling).

C. Workplace Facilities
· Hygiene: Clean toilets, handwashing stations, and potable water.

· Ergonomics: Adjustable workstations to reduce strain.

· First Aid: Fully stocked kits in all facilities; trained first-aiders onsite.

D. Emergency Preparedness
· Fire Safety: Extinguishers, evacuation drills biannually.

· Spill Response: Protocols for oil/chemical spills.

· Reporting: Immediate incident notification via:

· Email: info@tunuagriproducts.co.tz
· Phone: +255 742 479 604
E. Health Monitoring
· Medical Checks: Annual health screenings for processing staff.

· Mental Health: Access to counseling services.



7. SUPPLY CHAIN & COMMUNITY SAFETY
· Farmers/Cooperatives: Provide PPE and safety training through the Harvest Connect model.

· Community Programs: Integrate safety into nutrition workshops (e.g., healthy cooking practices).

· Audits: Include OSHA compliance in supplier evaluations (aligned with Child Labour Policy audits).



8. NON-COMPLIANCE & INCIDENT MANAGEMENT
· Violations: Disciplinary actions (warnings, termination) for breaches.

· Incident Response:
1. Immediate medical aid.

2. Investigation within 48 hours.

3. Corrective actions (e.g., process updates, retraining).

· No Retaliation: Protect employees reporting hazards.



9. POLICY REVIEW
· Annual reviews involving staff/management.

· Updates based on incident trends, new regulations, or operational changes.



ACKNOWLEDGMENT
All employees, suppliers, and partners must sign to confirm understanding and compliance.



CONTACT
Safety Officer:
Email: info@tunuagriproducts.co.tz | Phone: +255 742 479 604
Address: Mustafa Street, Tarimo Road, P.O. Box 39844, Dar es Salaam, Tanzania.

Signed:
_________________________
Dr. Domina Esther Mbela Nkuba (PhD)
CEO, Tunu Agriproducts and Consultancy Ltd
"Nourishing Lives, Upholding Safety"
Healthy Appetizing Taste


Alignment with Tunu-ApC’s Operations:

1. Processing Risks: Addresses spice dust inhalation, machinery hazards, and boiling risks in VCO production.

2. Supply Chain Integration: Leverages existing farmer networks (Harvest Connect) for safety training.

3. Community Focus: Links safety to nutrition education (e.g., hygiene in food handling).

4. Consistent Enforcement: Mirrors Child Labour Policy’s audit/reporting mechanisms.
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