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Child Labour Policy
1. Policy Brief & Purpose
Tunu Agriproducts and Consultancy Ltd. (Tunu-ApC) is committed to ethical business practices, social responsibility, and the eradication of child labour in all forms. This policy reflects our zero-tolerance stance on child exploitation and aligns with international standards, Tanzanian labour laws, and our core values of Integrity, Quality Excellence, and Customer Focus.

Our purpose is to:

· Ensure compliance with legal and ethical standards.

· Protect children’s rights to education, safety, and development.

· Promote fair labour practices across our supply chain.

· Support community empowerment, particularly for women and youth.

2. Scope
This policy applies to:

· All employees, contractors, and subsidiaries of Tunu-ApC.

· Suppliers, vendors, farmers, and business partners.

· Any third party engaged in the production, processing, or distribution of our products (spices, virgin coconut oil, and other agricultural goods).

We adhere to:

· International Labour Organization (ILO) Conventions 138 (Minimum Age) and 182 (Worst Forms of Child Labour).

· Tanzanian Employment and Labour Relations Act.

· U.N. Convention on the Rights of the Child.

Definition of Key Terms:
· Child: Any person under the age of 18.

· Young Child: Any person under the age of 14.

· Child Labour: Work that deprives children of their childhood, education, or development, or is harmful to their physical, mental, or social well-being.

3. Policy Statement
Tunu-ApC strictly prohibits child labour in any form. We:

· Do not employ children under 18 in any capacity.

· Do not engage with suppliers or partners who exploit child labour.

· Require all stakeholders to comply with the strictest applicable laws, whether local or international.

4. Policy Elements
A. Employment of Minors
Young Children (Under 14):
· Prohibited in all circumstances, including family farms or occasional work.

· No exceptions for agricultural or informal work.

Older Children (Ages 15–17):
· Permitted only for light, non-hazardous work that does not interfere with schooling or health.

· Examples: Administrative tasks, supervised training programs (with parental consent).

· Strict compliance with Tanzanian laws on working hours, wages, and conditions.

B. Supply Chain & Partner Requirements
· Supplier Contracts: Must include a clause prohibiting child labour and allow for immediate termination if violated.

· Due Diligence: Suppliers must provide documentation proving compliance (e.g., age verification for workers).

· High-Risk Industries: Regular unannounced audits for sectors prone to child labour (e.g., agriculture, spice farming).

C. Legal Exceptions & Safeguards
· Family Farms: If children accompany parents, work must be:

· Limited to safe, non-disruptive tasks.

· Never during school hours or in hazardous conditions.

· Vocational Training: Permitted for youth (15+) with formal agreements ensuring education remains a priority.

5. Implementation & Enforcement
A. Preventive Measures
· Education & Training: Workshops for farmers, suppliers, and employees on child labour laws and reporting.

· Transparency: Traceability systems to monitor supply chains (e.g., farmer cooperatives, batch tracking).

· Whistleblower Protection: Anonymous reporting via email (info@tunuagriproducts.co.tz) or phone (*+255 742 479 604*).
B. Corrective Actions
If child labour is detected:

1. Immediate Removal: The child is withdrawn from work and reunited with family/guardians.

2. Support Services: Access to education, vocational training, or community programs.

3. Supplier Consequences: Termination of contracts for non-compliance.

C. Continuous Improvement
· Annual policy reviews.

· Collaboration with NGOs/governments to combat child labour (e.g., sponsoring schools, awareness campaigns).

6. Policy Acknowledgment
All employees, suppliers, and partners must sign an agreement adhering to this policy. All copies of proof of age should be kept for reference.
Effective Date: 16/04/2025
Review Date: Annually

Signed: 
Dr. Domina Esther Mbela Nkuba (PhD)
CEO, Tunu Agriproducts and Consultancy Ltd.

Contact:
Email: info@tunuagriproducts.co.tz | Phone: *+255 742 479 604*
Address: Mustafa Street, Tarimo Road, P.O. Box 39844, Dar es Salaam, Tanzania
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