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Living Prevention of Discrimination Policy


 Policy Brief & Purpose
Tunu Agriproducts and Consultancy Ltd. (Tunu-ApC) is committed to fostering an inclusive, respectful, and equitable environment free from discrimination in all operations. Aligned with our core values of Integrity, Quality Excellence, and Customer Focus, this policy:
· Prohibits discrimination based on race, ethnicity, gender, age, religion, disability, marital status, pregnancy, or any other protected characteristic under Tanzanian law.

· Ensures compliance with the Tanzanian Employment and Labour Relations Act, international human rights standards, and ILO conventions.

· Promotes diversity, equal opportunity, and dignity across our workforce, supply chain, and community engagements.



2. Scope
This policy applies to:

· All employees, contractors, temporary workers, and subsidiaries of Tunu-ApC.

· Suppliers, farmers, vendors, business partners, and third-party collaborators.

· Recruitment, hiring, training, promotions, compensation, and termination processes.



3. Policy Statement
Tunu-ApC strictly prohibits:

· Direct or indirect discrimination, harassment, victimization, or bias in any form.

· Retaliation against individuals reporting discrimination or participating in investigations.

Discrimination includes unfair treatment, exclusion, or disadvantage in employment or business relationships based on protected characteristics.



4. Policy Elements
A. Employment Practices
· Recruitment & Hiring: Merit-based decisions; job advertisements and interviews free from discriminatory language.

· Promotions & Training: Equal access based on performance, skills, and potential.

· Work Environment: Zero tolerance for harassment, offensive language, or exclusionary behavior.

B. Supply Chain & Partner Requirements
· Supplier Contracts: Must include anti-discrimination clauses; violations lead to contract termination.

· Due Diligence: Suppliers must demonstrate equitable labor practices (e.g., gender-inclusive wages, accessible facilities).

C. Accessibility & Accommodations
· Reasonable accommodations provided for employees with disabilities (e.g., flexible work arrangements, adaptive tools).

· Culturally sensitive practices, including religious observance allowances.



5. Implementation & Enforcement
A. Preventive Measures
· Training: Mandatory workshops on anti-discrimination laws, unconscious bias, and inclusive leadership for staff and suppliers.

· Transparency: Anonymous diversity metrics tracking (e.g., hiring demographics).

· Reporting Channels: Secure whistleblower mechanisms via email (info@tunuagriproducts.co.tz) or phone (+255 754 749 382).

B. Corrective Actions
If discrimination occurs:

1. Immediate Investigation: By HR or an independent panel.

2. Remedies: Restorative justice, reinstatement, or compensation for victims.

3. Disciplinary Actions: Warnings, suspension, or termination for violators; supplier partnerships revoked.

C. Continuous Improvement
· Annual policy audits and diversity impact assessments.

· Collaboration with NGOs (e.g., Tanzania Gender Network) to advance inclusivity.



6. Policy Acknowledgment
All employees, suppliers, and partners must sign an agreement affirming compliance. Documentation retained for audits.
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